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RAN-1901190102030001
M.S.W. (Sem.- II) Examination April - 2026

dp“h k„kp^“ rhL$pk, L$d®Qpfu k„Qpg“ A“¡ kdpS >L$pe®

 [ Total Marks: 50

k|Q“p : / Instructions

(1) D‘fp¡¼s v$ip®h¡g rhNsp¡ DÑfhlu ‘f Ahíe gMhu.
 Fill up strictly the above details on your answer book

Seat No.:

Student’s Signature

â.1.  “uQ¡“p âñp¡“p V|„$L$p S>hpbp¡ gMp¡.    (5×2=10)

 1. dp“h k„kp^“ rhL$pk (A¡QApfX$u) “u ìep¿ep Ap‘p¡.
 2. L$d®Qpfu ìehõ’p‘“ “¡ ìep¿epres L$fp¡.
 3. cfsuiåv$“p¡ A’® S>Zphp¡.
 4. d¡“ ‘phf àgpt“N A¡V$g¡ iy„?
 5. k„NW$“pÐdL$ hs®“ iy„ R>¡?

â.2.  kpdprS>L$ âZpgu sfuL¡$ a¡¼V$fu“u rhcph“p“¡ kdÅhp¡ A“¡ k„NW$“pÐdL$ gÿep¡ kp’¡ L$d®Qpfu“u  13
  S>ê$qfepsp¡“¡ A¡L$uL©$s L$fhp“u kdõepAp¡“u QQp® L$fp¡. 

A’hp

  dp“h k„kp^“ rhL$pk (A¡QApfX$u) “u S>ê$qfep sp¡ A“¡ ArcNdp¡ kdÅhp¡.  

â.3.  k„õ’pAp¡dp„ L$d®Qpfu ìehõ’p‘““u rhcph“p, DØ¡ip¡ A“¡ L$pep£ kdÅhp¡.  13
A’hp

  k„õ’pdp„ cfsu, ‘k„v$Nu A“¡ àg¡kd¡ÞV$“u âq¾$ep“u QQp® L$fp¡.  

â.4.  dp“h k„kp^“ rhL$pkdp„ spgud, L$pdNufu“y„ d|ëep„L$“ A“¡ L$pfqL$v$} rhL$pk“u âq¾$ep“u hZ®“ L$fp¡. 14
A’hp

â.4.  V|„$L$“p¢^ gMp¡.     (7+7=14)

 a) L$d®Qpfu ìehõ’p‘“dp„ kdpS>L$pe® lõsn¡‘“p n¡Óp¡
 b) L$d®Qpfu ‘fpdi®
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ENGLISH VERSION

Q.l.  Write short answers to the following questions.  (5×2=10)
	 1.	 Define	Human	Resource	Development	(HRD).
	 2.	 Define	personnel	management.
	 3.	 What	is	recruitment?
	 4.	 What	is	manpower	planning?
	 5.	 What	is	organisational	behaviour?

Q.2.	 	 Explain	the	concept	of	a	factory	as	a	social	system	and	discuss	the	problems	of
	 	 integrating	employee	needs	with	organisational	goals.  (13)

OR
	 	 Explain	the	needs	and	approaches	of	Human	Resource	Development	(HRD).

Q.3.	 	 Explain	the	concept,	objectives,	and	functions	of	personnel	management	in
	 	 organisations.		 	 	 (13)

OR
	 	 Discuss	the	process	of	recruitment,	selection,	and	placement	in	an	organisation.

Q.4.	 	 Describe	the	process	of	training,	performance	appraisal,	and	career	development	in
	 	 human	resource	development.'    (14)

OR
Q.4.  Write short notes.    (7+7=14)
	 a)	 Areas	of	Social	Work	Intervention	in	Personnel	Management
	 b)	 Employee	counselling


